
Red flags are on the rise during the recession

Since September 2008, BackCheck has exposed significantly more red 
flags associated with candidates in the Telecommunications industry.

'Desperate People Do Desperate Things'
More than ever, it is important to thoroughly screen your candidates to ensure you are hiring the most 
qualified and suitable employees for your organization. Use a Complete BackCheck to hire the right 
candidate the first time.

For more information on how BackCheck can help protect your company during the recession, please 
contact your Account Executive. 

Phone: 1.877.308.4663 | Email: info@backcheck.net | Web: www.backcheck.net

Know Who You’re Hiring!
People Process Technology
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9 out of 10 Telecommunications clients have 
experienced an increase in red flags associated with their 
candidates’ criminal histories.

As an industry, a 40% increase in red flags 
has been observed in the employment histories of potential 
candidates.
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